
What are your qualifications that make you a strong candidate for delegate? 

In addition to having the privilege of serving as your NASP Delegate for the past three years, I have also 
served as a board member of the Florida Association of School Psychologists (FASP).  In these past three 
years I’ve had the opportunity to represent you and our unique needs here in Florida at a national level.  I 
have advocated for more accurate data assessment and monitoring of the critical shortage on a national 
level and have been asked to serve on the NASP Social Justice Task Force where I have worked on 
making Social Justice a Strategic Initiative for the organization, assisted with the creation of documents 
related to implicit bias and its impact on schools, and the creation of professional development at our 
annual conferences at a state and national level related to increasing social justice for youth in our 
schools.  Most recently, I was elected by state delegates to represent the southeastern region on the NASP 
Board of Directors.   

In my daily life I am a trainer and Assistant Professor in the Department of Psychology at the University 
of North Florida (UNF).  I have successfully started an undergraduate school psychology club at UNF 
with over 200 student members and have my sites of eventually starting a school psychology program at 
our university that may better meet the critical shortage needs we are experiencing as a state.  In my 
research, I focus on ending the school-to-prison pipeline in Florida and have conducted studies toward 
this end that examine:  the critical shortage of school psychologists in Florida and the impact, 
disproportionality in the identified of students of color for gifted and in the use of harmful and 
exclusionary discipline practices. I have conducted several trainings throughout the state regarding the 
state of the school-to-prison in Florida where we currently lead the country in sending students through 
the pipeline as well as strategies for how to better support these students.  My work has brought me into 
contact with key stakeholders in education policy including the Florida Association of School 
Administrators, the Florida Association of Student Service Administrators, the Institute for Small and 
Rural Districts, the Florida School Counselor Association, the Florida Council for Exceptional Children, 
and the Florida Association for the Gifted.  I serve on the Task Force on Involuntary Examination of 
Minors and the Florida Department of Education Best Practices in Appropriate Evaluation and 
Identification Advisory Panel.  I also engage in legislative advocacy and was a critical member of a team 
from the executive board of FASP who introduced SB 438 last legislative session.  This bill relates to out-
of-school suspension practices in the state of Florida and was successfully passed in the state senate.  In 
addition, I engage in service in my local community where I provide consultation and educational 
advocacy for youth involved in the dependency or foster care system and the juvenile justice system.  My 
goal is to spread awareness of school psychology each day through teaching, research, and service. 

 

What are the most pressing issues in the profession and how would you use your strengths to 
address these issues as a member of the NASP Leadership Assembly? 

I believe that the Strategic Goals of NASP – to increase social justice for our students in schools, to 
address the critical shortage of school psychologists in schools, to increase our capacity and engagement 
as mental and behavioral health providers, to continue to develop leadership within our organization, and 
to promote the practice model – also align with many of the needs of our state.  I believe my strengths and 
background in issues of social justice that deeply affect students in Florida – in particular, the 
overreliance and most frequent use in the country of harmful and exclusionary discipline policies and the 
disproportionate impact on students of color is an asset I can bring to both the state and national 
organization.  In addition, I have done work in our own state to better understand the critical shortage of 



school psychologists and strategies our districts and training programs are using to try to address the 
problem that could be utilized on a national level.  More than anything, I think my strengths in serving in 
leadership in our state organization, engaging in advocacy surrounding legislation, and in making 
connections other organizations are skills that I can bring to the Leadership Assembly to strengthen our 
advocacy efforts, as well as engagement with other organizations with similar missions in a national 
arena. In taking the time over the last three years as your state delegate and now as a member of the Board 
of Directors at NASP to become deeply entrenched in understanding the trends and challenges faced by 
our profession, I think I have the capacity and data to inform our change efforts as an organization with a 
special eye to the issues impacting our state. 

 


